
things
every manager can 
do to help dyslexic 

employees



Understand what dyslexia means for that person, their pattern of 
strengths and challenges. 

Dyslexics need encouragement and support, not sanction if things 
are not going well.

Avoid words like ‘lazy, careless, scatty’ – dyslexics are none of 
these things. 

Give dyslexics the big picture and watch them make it a reality. 

Use less text. Offer bullets and summaries and present and receive 
information in a multi-sensory way. 
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Join The Dots 
Learn how to empower Dyslexic 

Thinkers in your workplace by reading 
Join The Dots on our website:

Download the toolkit  
Find simple steps to share 
you (or your team member) 
are Made By Dyslexia in 

your workplace. 

Find out more... 
Get the definitive guide 

read THIS is Dyslexia, written by 
our founder, Kate Griggs to find 

out why Dyslexic Thinking is vital 
in the 21st century. 

https://www.madebydyslexia.org/toolkit/
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