
things
to help recruit 
dyslexic people



Offer the basics – extra time, quiet rooms for examinations,  
clear questions.

Forgive typos and spelling – they are not a reflection of 
commitment or ability.

Tests and interviews don’t showcase dyslexics full skills and 
talents. Help them to show abilities in different ways. 

Encourage applicants to tell you they are dyslexic by 
acknowledging that you value Dyslexic Thinking. 

Don’t insist on a formal assessment to trigger reasonable 
adjustments. A self-declaration of dyslexia should be enough. 

1

3

2

4

5



Join The Dots 
Learn how to empower Dyslexic 

Thinkers in your workplace by reading 
Join The Dots on our website:

Download the toolkit  
Find simple steps to share 
you (or your team member) 
are Made By Dyslexia in 

your workplace. 

Find out more... 
Get the definitive guide 

read THIS is Dyslexia, written by 
our founder, Kate Griggs to find 

out why Dyslexic Thinking is vital 
in the 21st century. 

https://www.madebydyslexia.org/toolkit/
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